




THIS LABOR AGREEMENT (hereinafter referred to as Agreement) is made and entered into 

this first day of July 2017, by and between the Wall and Ceiling Alliance (WACA) (hereinafter 

referred to as Association) and the Operative Plasterers' & Cement Masons' Local Union No. 300 

of the Operative Plasterers' & Cement Masons' International Association of the United States and 

Canada, AFL-ClO (hereinafter referred to as Union), in order to stabilize wages, hours and 

working conditions, and to improve conditions in the plastering industry for the benefit of 

employers, employees and the general public. 

ARTICLE 1- AREA COVERED 

Section 1. Area No. 188 shall, under its jurisdiction, cover the Counties of Fresno, Kings, 
Madera and Tulare. 

Section 2. Area No. 224 shall, under its jurisdiction, cover the Counties of Monterey, Santa 

Clara, .San Benito and Santa Cruz. 

Section 3. Area No. 295 shall, under its jurisdiction, cover the Counties of Alpine, Amador, 

Butte, Colusa, Del Norte, El Dorado, Glenn, Humboldt, Lake, Lassen, Marin, Mendocino, Modoc, 

Napa, Nevada, Placer, Plumas, Sacramento, Shasta, Sierra, Siskiyou, Solano, Sonoma, Sutter, 

Tehama, Trinity, Yolo, Yuba, and Santa Rosa. 

Section 4. Area No. 429 shall, under its jurisdiction, cover the Counties of Calaveras, Mariposa, 

Merced, San Joaquin, Stanislaus and Tuolumne. 

ARTICLE 2 - EMPLOYERS COVERED 

Section 1. Employer Definition. This Agreement is made for, and on behalf of, and shall be 

binding upon, all Employers, as defined herein. As used in this Agreement, Employer means: 

(a) Any person, firm, corporation or other entity of whatsoever nature regularly engaged in the

performance of work covered by this Agreement who or which at the time of the execution of this

Agreement was, or at any time since has become, a member of the Association or has given the

Association authorization to bind it to the provisions of this Agreement; or,

(b) Any person, firm, corporation or other entity of whatsoever nature regularly engaged in the

performance of work covered by this Agreement who or which at the time of execution hereof was,

or at any time since has become, a member of any other employer organization which executes this

Agreement or any counterpart hereof; or

( c) Any person, firm, corporation or other entity of whatsoever nature regularly engaged in the

performance of work covered by this Agreement who or which executes this Agreement or any

counterpart hereof; or

( d) Any person, firm, corporation or other entity which joins or participates with, or in any

way assists, directly or indirectly, an Employer as defined above, in evading the requirements of

this Agreement.
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Section 2. This Agreement shall be binding upon the heirs, executors, administrators, successors, 
purchasers and assigns of all Employers subject to this Agreement. 

Section 3. Management Working with the Tools. One management representative of an 
Employer may use the tools. Said management representative shall be designated at the time the 
Employer becomes signatory to this Agreement. When a management representative of an 
Employer uses the tools, the Employer shall hire at least one (1) Journeyperson Plasterer. If this 
provision is violated, the management representative(s) of the Employer in violation shall, as a 
condition of this Agreement, become a member(s) of the Union. 

Section 4. List of Employers. The Association has provided the Union with a list of the 
Employers who are members of the Association, along with copies of documents signed by each 
of said Employers establishing that each of said Employers has delegated its bargaining authority 
to the Association. The list of Employers who are members of the Association and who have 
delegated their bargaining authority to the Association is attached to this Agreement as Appendix 
A. The Association shall provide a monthly written report to the Union of any and all changes to
Appendix A along with copies of all documents relating to such changes. Each and every
member of the Association shall be required to individually sign this Agreement.

Section 5. Contractor's License. Each Employer shall have a valid state contractor's license 
covering the work under the jurisdiction of the Union. 

Section 6. Name on Trucks. Each Employer shall have the name of the company and its 
contractor's license number marked on all of the trucks used by it in its plastering business. 

Section 7. Job Reporting. Each Employer shall notify the Union, using the on-line Job 
Reporting Form to be provided by the Union, of each job on which he or she will be performing 
work covered by this Agreement. The Job Reporting Form shall include, but not be limited to, 
the following information: the name and address of the job; the job identification number; the 
jobsite telephone number; the name of the general contractor and its contact person; the job 
description (e.g. school or office building); the estimated starting and completion dates; and the 
estimated number of hours of covered work to be performed. The Job Reporting Form shall be 
submitted to the Union prior to the commencement of work. The Union may withhold or 
withdraw workers from the Employer for failure to comply with this section. 

ARTICLE 3-RECOGNITION 

Section 1. This Agreement is made for and on behalf of Local Union No. 300 and shall be 
binding upon all Local Areas as defined in Article 1. 

Section 2. Union Definition. The term "Union" as used in this Agreement means any of the 
Local Areas enumerated in Article 1 hereof and any other Local Area which may hereafter 
authorize the Union in a manner and form acceptable to said Union to act as its agent and to bind 
it to this Agreement. 

Section 3. Union Recognition. The Association and each of the Employers covered by this 
Agreement recognize Local Union No. 300 as the sole and exclusive collective bargaining 
representative, under Section 9(a) of the National Labor Relations Act, of all of the employees 
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Enhancements" in order to remain 80% funded and to not have a projected funding deficiency 
for at least seven (7) years, the parties to this Agreement will meet to discuss reallocation of the 
"Contributions Enhancements" to other fringe benefits and/or wages. If the parties mutually 
agree on reallocation, then this Agreement will be amended to reflect that reallocation. 

(d) Any payments made to retirees by the Northern California Plastering Industry Pension
Trust Fund, which are in addition to regular accrued vested benefits and made on a one-time
basis, shall be made only to those retirees who are members in good standing in the Union.

Supplemental Pension 

(a) Effective for all work performed on or after July 1, 2017, the Employer shall pay to the
Operative Plasterers Local Union No. 66 Supplemental Retirement Benefit Fund the sum of three
dollars ($3 .00) per hour, for each hour, straight time or overtime, worked by or paid for each of
its Employees upon work covered by this Agreement.

(b) The Operative Plasterers Local Union No. 66 Supplemental Retirement Benefit Fund
shall be administered in accordance with the Trust Agreement creating the same as it has been or
may hereafter from time to time be amended. The Employer agrees to be bound by all of the
provisions of said Trust Agreement as so amended.

Plastering Industry Labor/Management Cooperation Committee Trust Fund 

(a) Effective for all work performed on or after July 1, 2017, the Employer shall pay to the
Plastering Industry Labor/Management Cooperation Committee Trust Fund the sum of seventy
cents ($0.70) per hour for each hour, straight time or overtime, worked or paid for each of its
employees upon work covered by this Agreement.

(b) The Plastering Industry Labor/Management Cooperation Committee Trust Fund shall be
administered in accordance with the Trust Agreement creating the same as it has been or may
hereafter from time to time be amended. The Employer agrees to be bound by all of the
provisions of said Trust Agreement as so amended.

( c ) Monies paid to the Plastering Industry Labor/Management Cooperation Committee Trust 
Fund shall be used for the following purposes: To improve communication between 
representatives of Labor and Management; to provide employers and employees with 
opportunities to study and explore new and innovative approaches to achieving organizational 
effectiveness; to assist employers and employees in solving problems of mutual concern not 
susceptible to resolution within the collective bargaining process; to study and explore ways and 
means of eliminating potential problems which reduce the competitiveness and inhibit the 
economic development of the area industry; to enhance the involvement of workers in making 
decisions that affect their working lives; to expand and improve working relationships between 
workers and managers; and to encourage free collective bargaining by establishing continuing 
mechanisms for communications between employers and their employees. 
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Apprenticeship Training Fund 

(a) Effective for all work performed on or after July 1, 2017, the Employer shall pay to the
Northern California Plasterers Joint Apprenticeship and Training Trust Fund the sum of one
dollar and six cents ($1.06) per hour, straight time or overtime, worked by or paid for each of its
Employees upon work covered by this Agreement.

(b) The Northern California Plasterers Joint Apprenticeship and Training Trust Fund shall be
administered in accordance with the Trust Agreement creating the same as it has been or may
hereafter from time to time be amended. The Employer agrees to be bound by all the provisions
of said Trust Agreement as so amended.

(c) A Health & Safety Fund shall be created within the Apprenticeship Trust to pay for the
cost of the Union sponsored drug screening, First Aid and CPR classes, Scaffold Safety classes
including boom and scissor lift, TWIC cards and any other job related education.

OP&CMIA International Training Fund 

(a) Effective for all work performed on and after July 1, 2017, the Employer shall pay to the
OP&CMIA International Training Fund the sum of nine cents ($0.09) per hour for each hour,
straight time or overtime, worked by or paid for each of its employees upon work covered by this
Agreement. The amount due per hour shall increase, as necessary, to equal 0.13% of the total
combined wage and fringe benefit package, rounded to the nearest whole cent. The Employer
shall report the amount paid to the OP&CMIA International Training Fund on the same monthly
report forms used for the reporting of payments to the Trust Funds.

(b) The OP &CMIA International Training Fund shall be administered in accordance with the
Trust Agreement creating the same as it has been or may hereafter from time to time be
amended. The Employer agrees to be bound by all the provisions of said Trust Agreement as so
amended. Except where the provisions of the Trust Agreement of the OP&CMIA International
Training Fund conflict with the provisions of this Agreement, the provisions of this Agreement
shall apply. In the event of a conflict, the provisions of the Trust Agreement of the OP&CMIA
International Training Fund shall apply with respect to contributions to said Fund.

Vacation 

(a) Each employee covered by this Agreement shall have a Vacation Account at the
Operating Engineers #3 Federal Credit Union or other financial institution of the Union's choice.

(b) Effective for all work performed on or after July 1, 2017, the Employer shall deduct from
the net wages of its Employees, after taxes, Vacation Pay at the rate of three dollars ($3.00) per
hour, for each hour, straight time or overtime, worked by or paid for each of its Employees
covered by this Agreement.

(c) The Employer shall report the amount paid for Vacation Pay on the same monthly report
forms used for the reporting of payments to the Trust Funds, and shall send Vacation Pay to the
address shown on said report forms, to be credited to each Employee's Vacation Account.
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(d) Vacation Pay shall be due and payable monthly on or before the fifteenth (15th) day of
the month following the month in which the work was performed. All of the provisions set forth
in this Agreement concerning payments to the Trust Funds also shall apply to the payment of
Vacation Pay.

(e) In the event of the death or adjudicated incompetence of any Employee who has monies
credited to his or her individual vacation account, said monies shall be paid to the beneficiary
designated as such under the Health & Welfare Plan upon presentation of a certified copy of the
death certificate or a certified copy of the determination of the adjudicated incompetence, or, if
no such beneficiary has been designated, to the authorized representative of the estate of the
deceased or incompetent employee, or as otherwise provided in the Probate Code of the State of
California.

Dues Check-Off 

(a) Effective for all work performed on and after July 1, 2017, the Employer shall deduct,
from the net wages of its employees, after taxes, Union dues at the rate of one dollar and ninety
cents ($1.90) per hour for each hour, straight time or overtime, worked by or paid for each of its
employees upon work covered by this Agreement. The Employer shall report the amount paid
for Dues Check-Off (D.C.O.) on the same monthly report forms used for the reporting of
payments to the Trust Funds, and shall send such dues to the address shown on said report forms,
to be credited the Union. The Union will furnish to the Employer copies of the Dues Check-Off
authorizations, signed by the employees affected.

(b) The payment of monies withheld from employee wages for Dues Check-Off shall be due
and payable monthly on or before the fifteenth (15th) day of the month following the month in
which the work was performed. All of the provisions set forth in this Agreement concerning
payments to Trust Funds shall also apply to the Dues Check-Off payment.

Industry Promotion. 

(a) The Employer shall pay fifty cents ($0.50) for Industry Promotion to the Wall and
Ceiling Alliance for each hour, straight time or overtime, worked by or paid for each of its
employees upon work covered by this Agreement, as set forth in the itemization of wages and
fringe benefits. The Employer shall report the amount paid for Industry Promotion on the same
monthly reporting forms used for the reporting of payments to the above-mentioned Trust Fund,
and shall send such monies to the address shown on the report forms. All of the provisions set
forth in this Agreement concerning payments to the Trust Funds shall apply to monies payable
for Industry Promotion. The payments for Industry Promotion shall not constitute or be deemed
to be wages due to the employees with respect to whose work such payments are made. The
Industry Promotion monies shall be used solely for the purpose of promoting the interests of the
Plastering Industry in the area covered by this Agreement.

(b) The payments and contributions that are provided for herein shall be made in accordance
with the applicable Trust Agreements and regulations prescribed by the Trustees of the
abovementioned Trust Funds.
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(c) Promotional monies shall be due and payable monthly on or before the fifteenth (15th)
day of the month following the month in which the work was performed. All of the provisions
set forth in this Agreement concerning payments to the Trust Funds also shall apply to the
payment oflndustry Promotion.

Section 7. Time for Payment To All Funds. 

(a) The payments provided for herein are due and payable on or before the tenth (10th) day
of the current month and are for hours worked in the preceding month. Contributions shall be
made on a reporting form provided by the Trustees and must be filled in properly. Payments not
received by the fifteenth (15th) day of the current month shall thereupon become delinquent.
Such delinquent Employer shall be assessed, by way of liquidated damages, for the additional
expense resulting from the delinquency, and not as a penalty, ten percent (10%) of the amount
due and unpaid or $200.00, whichever is greater, per Fund per month. In addition, all delinquent
contributions and/or liquidated damages shall bear interest at the rate of ten percent (10%) per
annum from the date each was due until paid.

(b) Postmarks will not be accepteJ :v U:h '" timely payment. Whenever the fifteenth (15th)
day of the month falls on a �::�"'.� .. ,, 3unday or noi1day, contributions received on the following
business day shall be accepted as timely. Remittance checks not honored by the bank on the
initial deposit because of insufficient funds shall be considered as non-payment and the
Employer declared delinquent.

:::� If a legal action is f.led to collect unpaid contributions or unpaid liquidated damages, the 
liquidatea '-'-··-o-"' _:"_,. ar:· """trih,,ti""� :i;n unpaid on the date the legal action is filed shall be 
increased to twenty percent (20%) of the contributions due. For any late contributions to be 
deemed paid prior to the filing of a legal action, the Trust Fund must have received cash, a 
cashier's check, a certified check, a money order or, in the case of an ordinary check, actual 
payment into the Trust Fund's account from the Employer's bank by the end of the last business 
day before the day on which the lawsuit was filed. 

(d) For any non-payment of wages, travel pay, fringe benefits and/or assessed liquidated
damages, the Union may remove employees from any shop(s) and/or job(s) of any delinquent
Employer until full payment bas been made.

(e) When any Employer signatory to this Agreement becomes delinquent in the payment of
wages, travel pay, fringe benefits and/or assessed liquidated damages in another area not covered
by this Agreement, the Union may remove employees from any shop(s) and/or job(s) of said
delinquent Employer, provided that said shop(s) and/or job(s) are located in the area covered by
this Agreement, and the Union may refuse to furnish employees to said delinquent Employer
until full payment has been made.

(f) In the case of any Employer who becomes signatory to this Agreement and is owing
wages, travel pay, fringes and/or assessed liquidated damages in another area covered by this
Agreement, the Union may remove employees from any shop(s) and/or job(s) of said delinquent
Employer, provided that said shop(s) and/or job(s) are located in the area covered by this
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Agreement, and the Union may refuse to furnish employees to said delinquent Employer until 
full payment has been made. 

Section 8. Audit. 

(a) Upon notice in writing from the Joint Conference Board, the Trust Funds or an 
authorized agent thereof, an Employer must pcnnit any auditor appointed by the Joint
Conference Board or the Trust Funds to enter upon his, her or its premises during business hours,
at all reasonable times, to examine and copy such books, records, papers and reports of such
Employer as may be necessary to dctennine whether the Employer is making full and prompt
payment of all sums required to be paid by this Agreement.

(b) The parties agree that the following records are necessary for the completion of an audit
pursuant to this section: Employer's quarterly tax returns to the State of California (California
Forms DE-3 and DE-6), payroll journals, individual earnings records and time cards for all
employees, canceled checks, general check registers, check stubs, Fonns 1096 and 1099
submitted to the United States Government, reports to all other Trust Funds, cash receipts
journals, cash disbursements journals, invoices, contracts and any other records which the
accountant deems necessary or relevant to complete the audit.

(c) In case an Employer fails or refuses to submit to an audit or confinn an audit appointment
within seven (7) days following demand, the Trust Funds may file an action at law or in equity
or, at the Trustees' option, may resort to the grievance and arbitration procedures set forth in this
Agreement. Any Employer who refuses audit entry shall pay all the legal fees and costs
necessary in obtaining the audit of such Employer.

( d) The cost of the audit shall be borne by the Employer if a shortage is disclosed by the
audit. If no shortage is disclosed, the Trust Funds shall bear the cost. Any audit cost incurred as a
result of an Employer's cancellation of an audit, without at least two (2) working hours' notice to
the auditor, or as a result of failing to make all records available, shall be borne by that Employer
and not the Trust Funds regardless of the results of the audit.

(e) If a payment obligation is disclosed by the audit for which no fringe benefit payment was
received by the Trust Fund, and for which the number of hours worked cannot be plainly
ascertained, the Trustees will detennine the appropriate fonnula to be applied to compute the
Trust Fund contributions owed. The Employer shall be required to comply with such formula
and make payments to the Trust Funds immediately upon being advised of the amount due.

(f) The purpose of the audit is to detennine how much money, if any, is owed under the
terms of this Agreement. The Employer understands that the purpose of the audit would be
defeated if he, she or it were able to limit the audit in any way, including limiting the audit to the
employees whom the Employer defines as covered employees. Therefore, the Employer shall not
limit the scope of the audit in any fashion, but must make available to the Trust Fund auditor,
upon request, all of the aforementioned books and records maintained by the Employer.

(g) The parties agree that the auditor will only report items to the Trust Funds which may
constitute a violation of this Agreement. Infonnation derived from the audit shall be confidential
and used solely for the enforcement of this Agreement.
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(b) Starting Times. The parties recognize and agree that it would be extremely difficult to
fix the actual expense and damage to the Union and the employees which would result from an
Employer's requirement that employees commence work earlier than the starting time set forth
in this Agreement. Therefore, it is agreed that the amount of damage to the Union and the
employees resulting from such a requirement shall be by way of liquidated damages, and not an
assessment or penalty, the sum of one thousand dollars ($1,000.00) for each employee for each
day on which he or she is required to begin work earlier than the starting times set forth in this
Agreement, except where jobs warrant an earlier starting time. All early starting times must be
approved by the Union. All liquidated damages are subject to approval by the Joint Conference
Board, which shall have the authority to impose liquidated damages in any amount not to exceed
$1,000.00 per day. [n addition, the Employer shall pay all attorney's fees and costs expended by 
the Union in collecting these liquidated damages.

Section 2. Overtime. 

(a) On all work covered by this Agreement, the first four (4) hours after the end of the
regular work day shall be paid at one and one-half times the straight time rate.

(b) Time and one-half shall be paid for the first eight (8) hours worked on Saturdays and
designated days off.

( c) All other time worked in excess of the regular work day or in excess of the regular work
week and all work on Sundays and holidays shall be paid at double the straight-time rate.

( d) Double the straight time rate shall be the maximum compensation for any hour worked.

(e) If inclement weather causes a work stoppage on a particular job for one (1) day or more
during the regular work week, the entire crew on that job may be permitted to work Saturday as a
make-up day at the straight time rate. However, if any employee(s) on that job declines to work a
Saturday make-up day, an equal number of employees from the Employer's other jobs who have
missed more than one day's work during that work week due to inclement weather may be
offered the opportunity to work Saturday at the straight-time rate. Notwithstanding the foregoing,
if any employee is paid overtime on a particular job for work on Saturday, all employees on that
job shall be paid at the overtime rate for all Saturday work. All Saturday make-up work shall be
voluntary.

(f) All wages for overtime work shall be paid at the applicable overtime rate. All fringe
benefit contributions, vacation and dues check-off shall be paid at the straight time rate.

(g) All overtime work and Saturday make-up work shall require advance notification by the
Employer to the Union by mail, fax, phone or e-mail, giving the address or location of the job
and the names of the employees working. In the absence of such notification, the Employer shall
pay the employees performing Saturday make-up work at the applicable overtime rate.

(h) Overtime shall not be worked unless an emergency exists and unless the Employer
notifies the Union. The parties recognize and agree that it would be extremely difficult to fix the
actual expense and damage to the Union and the employees which would result from employees
working overtime without the Employer first notifying the Union. Therefore, it is agreed that the
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Section 16. Meal Breaks. During a regular work day, the Employer shall provide an unpaid 
meal break of thirty (30) minutes. In addition, when employees work more than ten (10) hours, 
the Employer shall provide a paid meal break of thirty (30) minutes after ten ( 10) hours of work 
and an additional paid meal break of thirty (30) minutes every four (4) hours thereafter. If the 
Employer fails to provide an employee a meal break in accordance with this Section, the 
Employer shall compensate the employee one (1) hour of wages and fringe benefits at the 
employee's regular rate of compensation for each meal break that was not provided. 

Section 17. Rest and Meal Break Enforcement. The parties recognize and agree that it would 
be extremely difficult to fix the actual expense and damage to the Union and the employees 
which would result from an Employer's refusal to allow its employees to take the rest and meal 
breaks set forth in this Agreement. Therefore, it is agreed that the amount of damage to the 
Union and the employees resulting from denying employees the rest and meal breaks allowed by 
this Agreement shall be by way of liquidated damages, and not an assessment or penalty, the sum 
of one thousand dollars ($1,000.00) for each employee, for each denial of a rest break and each 
denial of a meal break, as required by this Agreement. All liquidated damages are subject to 
approval by the Board of Adjustment, which shall have the authority to impose liquidated 
damages in any amount not to exceed $1,000.00 per day. In addition, the Employer shall pay all 
attorney's fees ai.o costs expended by the Union in collecting these liquidated damages. 

Section 18. Clean-Up Time. All Journeyperson and Apprentice Plasterers shall be allowed 
fifteen (15) minutes clean-up time prior to quitting time where the job warrants it. 

Section l 9. Fireproofing Conditions. The Journeyperson on the nozzle shall not apply 
fireproofing materials for a period of more than two (2) hours without relief by another 
Journeyperson Plasterer. Any job using not more than eighty (80) sacks of fireproofing materials 
per eight (8) hour day is exempt from the provisions of this paragraph. 

Section 20. No Piece Work. There will be no plaster work of any kind let by piece or contract 
lump sum by an Employer directly with Joumeyperson or Apprentice Plasterers. 

Section 21. Inclement Weather. If work is missed during a regular work week, Monday 
through Friday, due to adverse weather conditions, an employee shall have the option to work for 
his/her Employer on Saturday at straight time pay, not to exceed forty (40) hours for the week. 

Section 22. Transportation to Jobsite. If the Employer provides transportation to the jobsite, 
and if it's convenient for the employees, then there shall be no travel pay. The Employer is still 
required to pay for any bridge tolls and lodging on jobs that require an overnight stay. 

Section 23. Foremen. 

(a) On all jobs or projects employing a Plasterer or Plasterers, there shall be a Foreman
appointed by the Employer prior to the start of the job. Any Plasterer acting as Foreman shall
receive ten percent (10%) per hour over and above the Journeyperson wage rate.

(b) When eight (8) or more Plasterers are on the job, the Foreman has the option not use his
tools and he or she shall receive fifteen (15%) per hour over and above the Journeyperson wage
rate.
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employee, said employee shall continue his/her apprenticeship with said Employer, subject to the 
conditions established by the JATC. 

Section 4. Apprentice Plasterers shall receive the following percentages of the Journeyperson 
base hourly wage rate: 

1st six months 60% 
2nd six months 65% 
3rd six months 70% 
4th six months 75% 
5th six months 80% 
6th six months 85% 
7th six months 90% 
8th six months 95% 

In addition, beginning with the 3rd six-month period, the Employer shall include vacation and 
dues checkoff at the full Journeyperson rate in the gross taxable wages of the Apprentice. In 
order to progress to the next wage rate, the Apprentice must have worked a minimum of seven 
hundred and fifty (750) hours and completed seventy-two (72) hours of class time in the previous 
six-month period, and the Employer must be so notified. Unless the Employer has been advised 
of the Apprentice's progression to the next wage rate, the increase will not be retroactive. 

Section 5. During the 1st and 2nd six-month periods, the Employer shall pay contributions for 
the Apprentice for health and welfare at the full Journeyperson rate, but no other fringe benefits. 
During the 3rd and 4th six-month periods, the Employer shall pay contributions for the 
Apprentice for all fringe benefits with the exception of pension and supplemental pension. 
Beginning with the 3rd six-month period, the Employer shall deduct vacation and dues checkoff 
at the full Journeyperson rate from the net pay of the Apprentice and pay said monies along with 
the fringe benefits. Beginning with the 5th six-month period, the Employer shall pay 
contributions for the Apprentice for all fringe benefits set forth in this Agreement at the full 
Joumeyperson rate. No Employer is required to pay any monies to the Apprenticeship Fund 
other than the amounts in the wage and fringe benefit package. 

Section 6. When an Employer employs three (3) or more Joumeyperson Plasterers and calls the 
Union for an employee or employees, the Union bas the exclusive right to refer an Apprentice 
for employment and training should there be an Apprentice registered on the out.of-work list. 

ARTICLE 8 - WORK JURISDICTION 

Section 1. Plasterers covered by this Agreement shall have jurisdiction over the following work, 
without limitation: All interior or exterior plastering of cement, stucco, stone imitation or any 
patent material when cast, the setting of same, �d comer beads when stuck, mechanically 
fastened or attached by any means. This includes the plastering and finishing of hot composition 
material in vats, compartments or wherever applies; also the taping and pointing of all joints, 
skim coating (level 5) and all other methods, nail holes and bruises on wallboard and/or drywall, 
regardless of the type of materials or tools used; also the setting in place of plasterboards, ground 
blocks, patent dots, cork plates, brownstones, and acoustical tile including temporary nailing, 
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Section 9. The cost of any arbitration, including the expense of employing an Arbitrator, 
employing a court reporter and obtaining a transcript for the arbitration, shall be borne equally by 
the Employer and the Union. 

Section 10. Time for Grievance. Under no circumstances shall the Joint Conference Board hear 
a grievance by an employee against an Employer unless said grievance was brought to the 
attention of the Union and the Employer within thirty (30) working days of the date that the 
employee first knew or, in the exercise of reasonable diligence, should have known, of the facts 
giving rise to the grievance, provided, however, that a grievance involving the rights of 
employees represented by the Union as a class, as distinguished from the rights of an individual 
employee, shall be limited only by the applicable statute of limitations. 

Section 11. After the Joint Conference Board or the Arbitrator issues a decision, said decision 
shall be immediately placed into effect and work thereafter shall continue in accordance with this 
Agreement and the provisions of said decision. If an Employer fails to comply with the decision 
of the Joint Conference Board or the Arbitrator, as the case may be, it shall not be a violation of 
this Agreement for the Union to strike said Employer, to refuse to supply employees for the jobs 
of said Employer and/or to withdraw employees from the job or jobs of such Employer. 

Section 12. Employer Violations. In the event of a violation of the hiring procedure or overtime 
clauses of this Agreement or a violation of Uniform Building Codes, the amount of damages 
sustained by a violation or breach would be impractical or extremely difficult to fix by way of 
actual damages. Therefore, it is agreed that the Employer shall pay, as liquidated damages, the 
sum of fifty dollars ($50.00) for each violation for each day the violation continues in addition to 
any monies due to any employee or to the Trust Funds or for any special damages that may be 
proved, said sum to be paid within forty-eight ( 48) hours. 

ARTICLE 11 - QUALITY CONTROL 

Section 1. All work, curing, application and treatment of any and all plaster and/or plaster 
materials shall conform at least to the building code of the community in which it is located, to 
the specifications of the job, to the minimum standards set herein, and must be done in a 
workmanlike manner. 

Section 2. All grounds, vents, comerbeads, light receptacles, aluminum trim, sidewalks, patios, 
fireplaces, water tables and any other surface to which plaster abuts, must be reasonably straight, 
evenly margined, tooled and cleaned. 

Section 3. The tool known as the L.A. scratcher shall not be used as the final procedure in the 
application of a scratch coat of cement or plaster by either the Employer or the employees. The 
final procedure of scarifying shall be done with a wire scarifier. 

Section 4. The Employer shall furnish the following tools: rods, featheredgcs, dash brushes and 
darbies. The Employer shall also furnish the following EIFS tools: floats, raspers, utility blades 
and special reveal tools. 
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ARTICLE 12 - GEOGRAPHIC AND MARKET CONDITIONS 

The parties to this Agreement recognize the necessity of assuring the competitive position of the 
parties within the industry during the term of this Agreement. Consistent with that recognition, 
the parties will continually monitor the effectiveness of this Agreement relative to specific 
geographic or market areas and will endeavor, by mutual agreement, to initiate such modification 
to the Agreement during its term as may be necessary to assure the work opportunities of the 
employees and the competitive position of the Employers. 

ARTICLE 13 - MOST FAVORED NATIONS CLAUSE 

Section 1. No Employer party hereto shall be required to pay higher wages or be subject to less 
favorable working conditions on any one job or project than any other Employer employing 
employees on similar work on the same job or project under this Agreement. 

Section 2. Special Project Agreements. 

(a) The Union reserves the right to enter into Project Agreements with Employers who are
signatory to this Agreement which contain working conditions, including wages, fringes or
hours, more favorable to the Employer than those provided herein. In that event, except as
provided herein, all Employers signatory to this Agreement shall have the right to substitute the
more favorable terms and conditions. When a Project Agreement is entered into by the Union,
the more favorable terms and conditions which may be applied by the Employers shall be limited
to the specific job or jobsite.

(b) In order to avoid misunderstandings or disputes, the Union agrees to immediately notify
the Association of any agreement entered into which contains more favorable terms and
conditions than this Agreement, or a modification of this Agreement which has the same effect.
Included in such notification shall be the name of the general contractor and, as the case may be,
the name of the job or jobsite involved. Any disputes arising in regard to the granting of any
Project Agreements shall be referred to the Joint Conference Board and those procedures
contained therein shall govern.

ARTICLE 14 - SAVINGS CLAUSE 

To the best knowledge of the parties to this Agreement, the Agreement now contains no 
provisions that are contrary to Federal or State law or any ruling or regulation of a Federal or 
State agency. Should, however, any provision of this Agreement at any time during its term be 
held or determined to be in conflict with any such law, ruling or regulation, then such provision 
shall continue in effect only to the extent permitted. In the event any provision of this Agreement 
is thus held or determined to be illegal, the remaining provisions of this Agreement shall, 
nevertheless, remain in full force and effect, unless the provisions so held to be illegal are wholly 
inseparable from the remaining provisions of this Agreement. The parties agree that if and when 
any provisions of this Agreement are held or determined to be illegal, they will then promptly 
enter into lawful negotiations concerning the substance thereof. 
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APPENDIXB 

SUBSTANCE ABUSE POLICY BETWEEN 

PLASTERERS' AND CEMENT MASONS' 
LOCAL UNION NO. 300, O.P.&C.M.I.A AND 

THE WALL AND CEILING ALLIANCE 

This Substance Abuse Policy, the "Policy," has been adopted by the collective bargaining parties 
- Plasterers' and Cement Masons' Local Union No. 300, O.P.&C.M.l.A ("Union") and the Wall
and Ceiling Alliance ("Association") on behalf of Employers who have authorized said
Association to represent them, and other Employers signatory to the Labor Agreement between
the Association and the Union.

POLICY 

1. The Association, the Employer and the Union are committed to protecting the health and
safety of individual employees, their co-workers, and the public at large from the hazards caused
by the misuse of drugs and alcohol on the job. The safety of the public, as well as the safety of
fellow employees, dictates that employees not be permitted to perform their duties while under
the influence of drugs or alcohol.

2. In order to implement this Policy, the following agreements have been reached:

A. An employee shall not purchase, sell, transfer, furnish, possess, use or be under
the influence of illegal drugs or any alcoholic beverage while on the Employer's job
premises, while working on any jobsite in connection with work performed under the
Labor Agreement, or when using an Employer's vehicle.

B. The proper use of prescription drugs as part of a medical treatment program is not
a violation of this Policy. The improper use of prescription drugs is prohibited and is a
violation of this Policy. Employees who believe or have been informed that their use of
any prescription drug may present a safety risk are to report such drug use to the
Employer's Management Representative to ensure the safety of themselves, other
employees, Employer property, and Employer vehicles.

C. Any employee who is found to be in violation of this Substance Abuse Policy
described above shall be subject to discipline up to and including discharge. Employees
engaged in the sale or purchase of illegal drugs during working hours shall be subject to
immediate termination and shall not be eligible for rehire.

3. At the discretion of the Employer, any employee may be required, in connection with or
instead of disciplinary action, to participate in an approved drug assistance or rehabilitation
program. Such rehabilitation shall be at no direct cost to the Employer. The Employer shall not
pay the employee for any work time lost by the employee as a result of disciplinary action or
rehabilitation.
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confirmed by a urine test at a SAMHSA certified laboratory in accordance with the 
"Drug Testing Procedures" of this Policy. 

C. Notwithstanding the above, if a rehabilitation program or drug treatment program
determines that periodic testing is appropriate or necessary for the employee who has
tested positive under this Policy, then that employee shall be subject to future urine drug
testing as recommended by the substance abuse expert.

D. A worker initially dispatched to such jobsite who refuses to submit an oral fluid
test as approved by the bargaining parties for drug/alcohol testing will not be entitled to
show-up pay for that day, and will be denied employment at the jobsite where the request
for drug testing arose, for a period of three (3) months. If a worker who has refused a test
returns to the same jobsite within three (3) months, and is denied work, that worker will
not be entitled to show-up pay. If a worker initially dispatched to the jobsite refuses to
submit an oral fluid test as approved by the bargaining parties for drug/alcohol testing,
and that worker is denied employment for three (3) months, such denial of employment
will not be grievable under the Labor Agreement. If the worker tests negative for drugs
and alcohol, he/she shall not be drug tested again while employed by the Employer at any
jobsite except for "reasonable cause" as described in this Policy.

6. If the Employer has reasonable cause to believe an employee is under the influence of
drugs or alcohol, as set forth in this Policy, and the employee refuses to submit to a drug test, this
may subject the employee to discipline up to and including discharge.

7. The following rules control the pay for dispatched workers tested on the first day of their
employment:

A. If a dispatched worker is not allowed to work on the day of the dispatch, and the
test is negative, the dispatched worker is entitled to show-up time or the actual time taken
to drug test, whichever is greater.

B. If the dispatched worker is not allowed to work until the results of the drug test
are received, and the test is negative, the dispatched worker is entitled to show-up pay of
two (2) hours per day for all days the dispatched worker is kept off the job unless the
dispatched worker has been dispatched to another Employer.

C. If the dispatched worker is not allowed to work until the results of the drug test
are received, and the test results are positive, the dispatched worker is not entitled to any
form of pay (including show-up pay) for days after the day of dispatch.

D. If the dispatched worker is put to work, that dispatched worker is entitled to pay
and benefits under the Labor Agreement for all hours worked, regardless of the results of
the drug test.
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I. 

DRUG TESTING PROCEDURES 

A. The initial testing or confirmatory testing following an "inconclusive" oral fluid
test shall be done at a SAMHSA certified laboratory. The collective bargaining parties
retain the right to inspect the laboratory to determine conformity with the standards
described in this Policy. The laboratory will only test for ethyl alcohol and the illegal
drugs listed in the Terms/Definitions section of this Policy. All testing will be at the
Employer's expense.

B. The laboratory shall save a sufficient portion of the specimen in a manner
approved by SAMHSA so that an employee may have a second test performed. Upon
request by the employee through the MRO, a secor1d lest will be performed by a
SAMHSA certified lahor•*'.y seiected by the employee at the employee's expense.

2. When urine testing is conducted for "reasonable cause," the specific required procedure
is as follows:

A. Urine shall be obtained directly in a tamper-resistant urine bottle. Alternatively,
the urine specimen may be collected at the employee's option in a wide- mouthed clinic
specimen container which shall remain in full view of the employee until transferred to,
sealed and initialed, in separate tamper-resistant urine bottles.

h. T"'l.:·�rl;.,!�ly after the specimen is collected, it will be labeled and then initialed
by the employee and a witness. If the sample must be collected at a site other than the
drug and/or alcohol testing laboratory, the specimens shall then be placed in a
transportation container. The container shall be sealed in the employee's presence and the
employee shall be asked to initial or sign the container. The container shall be sent to the
designated testing laboratory on that day or the next business day by the fastest available
method.

C. A chain of custody form shall be completed by the hospital, laboratory and/or
clinic personnel during the specimen collection and attached to and mailed with the
specimens.

3. The initial screening test of all urine specimens shall utilize immunoassay techniques. In
order to be considered "positive" for reporting by the laboratory to the MRO, all specimens
identified as positive in the initial screen shall be confirmed utilizing gas chromatography/mass
spectrometry (GC/MS). The following standards shall be used to determine what levels of
detected substances shall be considered as "positive."
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employee), the laboratory will provide copies of all laboratory reports, forensic op1mons, 
laboratory work sheets, procedure sheets, acceptance criteria and laboratory procedures. 

6. All specimens confirmed "positive" shall be retained and placed in properly secured
long-tenn frozen storage for a minimum of one (1) year, and be made available for retest as part
of any administrative or grievance proceedings.

7. All information from an employee's or dispatched worker's drug and alcohol test is
confidential for purposes other than detennining whether this Policy has been violated.
Disclosure of test results to any other person, agency, or organization is prohibited unless written
authorization is obtained from the employee or applicant. The results of a positive drug test shall
not be released until the results are confinned.

8. 

A. Every effort will be made to ensure that all employee substance abuse problems
will be discussed in private and actions taken will not be made known to anyone other
than those directly involved in taking the action, or who are required to be involved in the
disciplinary procedure.

8. No laboratory or medical test results will appear in the employee's Personnel File.
Information of this nature will be kept in a separate, confidential file.

C. All necessary measures shall be taken to keep the fact and the results of the test
"",, fi.dential.

CC�SEQUENCES FOR VIOLATING THE 
RULES AND PROVISIONS OF THIS POLICY 

1. Dispatched workers: Dispatched workers who submit an oral fluid sample on the first
day of their employment may be terminated by the Employer if their initial positive test results
have been confirmed in writing. Dispatched workers will be informed in writing if they are
rejected on the basis of a confirmed positive drug test result. A dispatched worker may challenge
the validity of a positive test result through the grievance procedure of the Labor Agreement.

2. Employees: If the results of a urine test administered by the Employer show that the
employee was under the influence of drugs or alcohol while on duty, appropriate disciplinary
action may be imposed by the Employer after the following procedure has been followed:

A. After considering the results of the tests, the Employer may discipline the
employee provided that any discipline imposed for the first offense in any twenty-four
(24) month period, and any grievance filed in response thereto, shall be held in abeyance
pending voluntary participation by the employee, during an unpaid leave of absence, in a
substance abuse treatment program mutually agreed upon by the Employer and the
Union.
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