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UPDATED SAFETY INFORMATION 
by Chris Lee

This Safety Update will provide updated information on the following five areas: revisions to the Cal/
OSHA construction lead standard, COVID-19 guideline revisions, workplace violence prevention, 
indoor heat and helpful Cal/OSHA resource links.

Revisions to the Cal/OSHA Construction 
Lead Standard
On February 15, 2024, the Cal/OSHA Standards 
Board voted to adopt controversial changes to 
Title 8, Construction Safety Orders Section 1532.1, 
and General Industry Safety Orders, Sections 5156 
and 5198. These changes will become effective 
January 1, 2025.

Major changes include:
•	 Lowering the Permissible Exposure Limit from 

80 micrograms per cubic meter of air (µg/m³)
•	 Lowering the Action Level (AL) from  

30 micrograms to 2 micrograms
•	 Medical Removal — lowers the threshold —  

currently one blood test ≤50 micrograms 
per deciliter (µg/dl) of blood to any of the 
following:
•	 One blood test at or above 30 µg/dl;
•	 Two consecutive blood lead tests  

>20 µg/dl; or
•	 The average of blood tests in a six-month 

period of ≥20 µg/dl
•	 Employers must implement a written blood 

lead level response plan to reduce and maintain 
Blood Lead Levels (BLLs) below 10 µg/dl

•	 Construction employers have three levels of 
“trigger tasks” when lead is present, which 
until an exposure assessment is completed, 
are presumed to be above the PEL and require 
interim protections

•	 Medical surveillance required for employees 
performing trigger tasks and for confirmed 
lead-exposed employees

•	 Shower facilities required when employees 
are performing Level 3 trigger tasks, such as 
using lead-containing mortar, coatings or 

paint, abrasive blasting, welding or torching. 
Separate eating facilities and regulated areas 
also are required

•	 Updating requirements for hygiene facilities 
and hygiene practices to reduce lead  
ingestion and cross-contamination

•	 Employers must provide appropriate 
protective clothing at no cost to the 
employee, including head coverings, shoes 
and disposable shoe covers, and where 
needed, gloves, face shields and vented 
goggles

•	 A housekeeping program that will prohibit 
sweeping or shoveling in favor of vacuuming 
or other methods to minimize airborne lead

Compliance Resources
Many stakeholders have stated that Cal/OSHA 
must undertake an early and widespread 
education and outreach program to assist 
employers in understanding their responsibilities. 
These might include developing a model 
program or program template, drafting frequently 
asked questions, developing eTools, offering 
webinars and/or partnering with the three  
OSHA-approved Education Centers to provide 
training either remotely or in person (with 
locations at Chabot-Las Positas Community 
College District, California State University 
Dominguez Hills and UC San Diego).

Coalition to Undertake Actions to Amend or 
Delay Implementation
In early 2023, approximately 30 construction 
associations and other potentially impacted 
organizations banded together and formed a 
coalition to present a unified front in presenting 

multiple concerns about the proposed revisions. 
The Wall and Ceiling Alliance was one of the first 
organizations to join.

The Coalition is considering action in the 
following areas:
1.	 Administrative Options

a.	 File a formal petition with Dave 
Thomas, chair of the Standards Board, 
seeking changes as articulated in our  
Coalition letter. 

b.	 File a Complaint About State Program 
Administration (CASPA) with the federal 
OSHA regional administrator in San 
Francisco. Such a complaint can be filed 
by any person in a state program state 
who would articulate the various concerns 
about process, timeliness, necessity and 
stakeholder engagement during the lead 
regulation promulgation process.

2.	 Legal Option
a.	 The Coalition will participate in a Zoom call 

with an attorney affiliated with a national 
law firm specializing in OSHA matters to 
discuss the possibility of filing an injunction 
against Cal/OSHA.

California Department of Public Health 
(CDPH) Changes Regarding COVID-19
On January 9, 2024, CDPH updated its:
•	 COVID-19 Isolation Guidance –  

www.cdph.ca.gov/programs/cid/dcdc/pages/
covid-19/covid-19-isolation-guidance.aspx

•	 COVID-19 Testing Guidance –  
www.cdph.ca.gov/programs/cid/dcdc/
pages/covid-19/updated-covid-19-testing-
guidance.aspx
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•	 The State Public Health Officer Order – 
www.cdph.ca.gov/programs/cid/dcdc/
pages/covid-19/order-of-the-state-public-
health-officer-beyond-blueprint.aspx

These updates impact Cal/OSHA’s COVID-19 
Prevention Non-Emergency Regulations, and 
the requirements related to isolating COVID-19 
cases and the testing of close contacts.

Also, to assist WACA members, Cal/OSHA 
has updated its COVID-19 Prevention  
Non-Emergency Regulations – What 
Employers Need to Know – www.dir.ca.gov/
dosh/coronavirus/non-emergency-regs-
summary.pdf and COVID-19 Prevention 
Non-Emergency Regulations FAQs – www.
dir.ca.gov/dosh/coronavirus/covid-19-ne-reg-
faqs.html.

Workplace Violence 
Prevention Regulation
On September 30, 2023, Gov. Newsom 
signed Senate Bill No. 553. Employers that fall 
within the scope of this law must establish, 
implement and maintain an effective written 
Workplace Violence Prevention Plan that 
includes but is not limited to the following:
•	 Identifying who is responsible for 

implementing the plan
•	 Involving employees and their 

representatives
•	 Accepting and responding to reports 

of workplace violence and prohibiting 
employee retaliation

•	 Communicating with employees regarding 
workplace violence matters 

•	 Responding to actual and potential  
emergencies

•	 Developing and implementing effective  
training

•	 Identifying, evaluating and correcting 
workplace violence hazards

•	 Performing post-incident response and  
investigations

The law will become enforceable on  
July 1, 2024. The legislation directs  
Cal/OSHA to develop a detailed standard by  
December 31, 2025.

Cal/OSHA has prepared a guidance document, 
“Cal/OSHA Workplace Violence Prevention 
Guidance and Resources”: www.dir.ca.gov/dosh/
Workplace-Violence.html.

Heat Illness Prevention in Indoor Places 
of Employment
The Cal/OSHA Standards Board continues to 
consider the proposed regulation and will 
schedule a vote possibly in 2024.

The regulation would become effective when 
the interior temperature equals or exceeds 
82 degrees Fahrenheit and employees are 
present, or the heat index temperature plus the 
relative humidity equals or exceeds 82 degrees 
Fahrenheit when employees are present.

Basic requirements, as outlined in the 
proposal, include:
•	 A provision for “fresh, pure and suitably 

cool” potable drinking water for employees, 
provided at no cost to the employee

•	 Access to cool-down areas
•	 Assessments and control measures
•	 Emergency response procedures
•	 Acclimatization
•	 Training
•	 A written Heat Illness Prevention Plan (may be 

included in the IIPP), or with the Outdoor Heat 
Illness Prevention Plan

One of the concerns expressed by construction 
industry representatives was whether the 
proposed regulation would apply to intermodal 
containers used to store equipment, tools 
and materials. The proposed regulation states, 
“This section does not apply to incidental heat 
exposures where an employee is exposed to 
temperatures at or above 82 degrees Fahrenheit 
for less than 15 minutes in any 60-minute period. 
This exception does not apply to the following:
1.	 Vehicles without effective and functioning air 

conditioning; or
2.	 Shipping or intermodal containers during 

loading, unloading or related work.

Construction stakeholders will continue 
to advocate for relief from the intermodal 
container issue.

The Board will consider the following text: www.
dir.ca.gov/oshsb/documents/indoor-heat-
txtbrdconsider.pdf.

Helpful Links to Cal/OSHA Resources
The following are links to several  
Cal/OSHA resources:
•	 Training and instruction requirements of 

Cal/OSHA standards (contains alphabetic 
listing by subject with a reference 
to applicable standards and related 
publications: www.dir.ca.gov/dosh/
dosh_publications/trainingreq.htm

•	 Cal/OSHA COVID-19 Guidance and 
Resources: www.dir.ca.gov/dosh/coronavirus

•	 Worker safety and health in wildfire 
regions: www.dir.ca.gov/dosh/worker-
health-and-safety-in-wildfire-regions.html

•	 Heat illness prevention: www.dir.ca.gov/
dosh/heatillnessinfo.html

•	 Cal/OSHA Training Academy: 
trainingacademy.dir.ca.gov


